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Jote: This information is a digest of Unemployment Insurance Laws (as of
September 1, 1945) with specific application to fishermen and allied

workers in

the States of North Carolina, South Carolina, Georgia,

and Florida. This presentation is necessarily not complete; it is
an interpretation by the Fish and Wildlife Service of the existing
laws, and is subject to correction by courts or administrative agencies.

Compiled by the Economdcs and Cooperative Marketing Section, Division of
Commercial Fisheries.



NORTH CAROLINA

Source: North Carolina Unemployment Compensation Taw (original act
effective December 16, 1936; latest amendments effective
March 13, 1945).

Fishermen and £llied Workers Covered.--Iishermen are not covered in
this State but shore or allied workers are covered under the unem—
ployment compensation law of this State, according to a statement
of February 12, 1945, sizned by the Chairman of the North Carolina
Unemployment Compensation Comiission, quoted in part, as follows:

", . . . our law excludes from coverage sé@rvices performed as an
officer or nember of & crew of a vessel on the navigable waters
of the United States. This exclusion removes commercial fisher-
men in North C: rollnu, as such fishermen operate in navigable
waters. Any processing of fish which is performed on shore, how-
ever, is covered by our law, if the nrocessocr emnloys eicht or
more people fer twenty weeks."

Employment Not Covered.--{a) services with respect tc which unen-
rloyment compenrs sation is payable under sn unemploynent cormen-
sation system established by an Act of Congress; (b) services as
an officer or mcmber of the crew of a vessel on the navigable
waters of the United Stutes; (c) family services; (d) services
as casual laber not in the course of the employing unit's trade 'I
or business.

fmployers Covered.--Those having sight or more employecs in any 20
wzeks in the current or preceding calendar year,

Bligibility of Employees

(l) Minirmum amcunt of zarnings necessary - $130 during przceding
calendar year. ;

(2) Weziting period - an applicant must wait one full week of un-
employment. or two secks of partial unemployment before re-
ceiving benefits. Such weeks of unemployment need not be
consecutive, Applicants terminated from the Armed Forces are
not required to serve a waiting period.

Payments ;
- (1) lMaximum and minimun weekly benefit ~ayments — $20 is the maxi-
mum amount that the applicant may receive weekly, and $4 is
the minimum weekly amount that may be rcceived as unemploy-
mznt benefits,* less wages, if any, in excess of $2.
(2) Yaximum number of weeks payable — 16 weeks, '
(3) Total benefit peynents to applicants terminated from the
Armed Forces are covered by special ben=fit nrovisions. g

Contributions ; |

(1) Employers contributz from .27% to 2,7% of wages paid (not in
excess of $3,000) to sach employ-<, Rates arc determined b

2L
"™

For benefit year beginning March 13, 1945, .



(2)

the Commission according to employm:nt records.
Employees contribute no part of earnings toward unenploy-
ment benefits.

Disqualifications for Benefits.--Applicants are disqualified in

the following cases:

(1)

(2)

(4)

Leaving Work Voluntarily.--For not less than four or more

than twelve consecutive weeks of unemployment, which occur
within a benefit year, beginning with the first day of the
first week after the disqualifying act occurs with respect

to which week an individual files a claim for benefits (in

addition to the waiting period) if it is determined by the
Commission that such applicant is, at the time such claim
is filed, unemployed because he left work voluntarily with-
out good cause attributabie to the employer, and the maxi-
mum benefits due said individual during his then current
benefit year shall be reduced by an amount determined by
multiplying the number of such consecutive wecks of unem-
ployment by the weekly benefit amount.

Discharge for Misconduct.--For nct less than five or more
than twelve consecutive weeks of unemployment, which occurs
within a benefit year, beginning with the first day of the
first week after the disqualifying act occurs with respect
to which week an applicant files a claim for benefits (in
addition to the waiting period) if it is determined by the
Commission that such individual is, at the time claim is
filed, unemployed because he was discharged for misconduct
connected with his work, and the maximum amount of benefits
dus said applicant during his then current benefit year shall
be reduced by zn amount determined by multiplying the number
of suzh consecutive weeks of unemployment by the weekly bene-
fit amount.

Discharge for Larceny or Embezzlement.--An applicant's bene-
fits, based upon wages earned in the base period applicable
at the time of his discharge for larceny or embezzlement in
connection with his employment, shall be cancelled, upon his
conviction in court or confession of guilt. ,

_Failure to Apply for or to Accept Suitable Available Work.--

For not less than four, or more than twelve consecutive

weeks of unemployment, which occur within a benefit year, be-
ginning with the first day of the first week after the dis-
qualifying act occurs with respect to which week an applicant
files a claim for benefits (in addition to the waiting period)
if it 'is determined by the Commission that such individual
has failed without good cause to apply for available suitulbe
work when so directed by the employment office of the Commis-
sion, or to accept suitable work when offered him, or to re-
turn to his customary self-employment, if any, when so direc-
ted by the Commission, and the maximum amount of benefits

due said individual during his then current benefit year shall
" be reduced by an amount determined by multiplying the number

of such consecutive weeks of unemployment by the weekly bene-—
fit amount.



(6)

(7)

(&)

a8

In determining whether or not any work is suitable for an individual,
the Commission shall consider the following: (a) the dezree of risk
involved to his health, safety, and morals; (b) nhysical fitness and
prior training; (c) experience and prior earnings: (d) length of unem-
ployment and prospects for securing local work in his customary occu- t
pation; (e) distance of the available work from his residence.

Notwithstanding anyv other provisions of this Act, no work shall be deem(
suitable and benefits shall not bhe denied under this Act to any other- .
wise eligible individual for refusing to accept new work under any of
the following conditions: (a) if the position offered is vacant due
directly to a strike, lockout, or other labor dispute; (b) if the wages,
hours, or other conditions of the work offered are substantially less
favorable to the individual than those prevailing for similar work in
the locality; (c¢) if, as a condition of being employed, the individual
would be required to join a company union or to resign from or refrain
from joining any bona fide labor organization.

‘Labor Dispute.--For any week with respect to which the Commission finds

that his total or partial unemployment is due to a stoppage of work whicl
exists because of a labor dispute at the factory, establishmgmt, or other
premises at which he is or was last employed, prowvided that this sub-
section shall not apply if it is shown .to the satisfaction of the Com-
mission that: (a) he is not participating in, or financing, or directly
interested in the labor dispute which caused the stoppage of work; (b) he
does not belong to a grade or class of workers of which, immediately be-
fore the commencement of the stoppage, there were members employed at
the premises at which the stoppage occurs, uny of whom are participating
in, or financing, or directly interested in the dispute. If in any ca
separate branches of work which arc commonly conducted as separate busi
nesses in separate premises, are conducted in separate departments of
the same premises, each such department shall be deemed to be a separate
factory, establishment, or other premises.

Receipt of Other Compensation.--For any week with respect to which he is
receiving or has received wages in lieu of notice. If such remuneration
is less than the benefits which would otherwise be due under this Act,

he shall be entitled to receive for such week, if otherwise eligible,
benefits reduced by the amount of such remuneration. For any week after
June 13, 1939, with respect to which he shall have or assert any right
to unemployment benefits under an unemployment compensation law of eithe!
the Federal or a State Government, other than the State of North Carolin:

An applicant terminated from the Armed Forces shall be ineligible for
benefits until after exhusustion of his rights to readjustment allowances
under the Servicemen's Readjustment hct of 1944.

False Statement.--For the remainder of any benefit yeaf during which he
has received benefits by reason of intentional non-disclosure or mis-
representation by him, or by another with his knowledge, of a material
fact. ‘
Pregnancy.——ln.any week in the three-months period immediately before
the expected birth of a child und in any week in the three-weeks period

ig@igidtely following the birth of a child, except upon the death of the
child. ; ‘
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Vacation Period.——For the two-weck period in any benefit year durinz
which period he is unemployed due to a customary and well establi shec
vacation, if employment will be available to him at the end of .such
vacation.

Where to apply for Benefits.--Register at the local United Stutes Employment

Service Office ilmmediately upon becoming unemployed.

QUTH CAROLINA

Source:

South Carolina Unemployment Compens ati on Law (original act eftfective
June 6, 1936; latest amendment effective July 20, 1945).

Fishermen and Allied Workers Covered.--These workers are covered under the nro-

visions of the South Carolina Unempioyment Compensation Law according to &
stztement of April 16, 1945, signed by the assistant General Counsel, Unem-
ployment Compensation Commission, and quoted, in part, as follows:

n
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Eligibility of Employees

(1)
(2)

n first four -of last five

@
(=

Minimum amount of earnings necessury - 512
completed cuiendar year quarters.

Waiting period - oné full week of unemployment before' recciving benefits.
Applicunts terminated from the Armed Forces zre not required to serve
waiting period. - :

Puyments : y :
‘ 1) HMaximum and minimum Wbdhlv anbflt pzyments - $20 is the maximum amount

that the applicant may receive waenLv and 8, is the minimum wezkly
amount that may be received as uncmplOJwent bwneflts, less Wages, 3f
any, in excess of $1.



Contributions

6

(2) lMmximum number of woess payable - 16 weaks.

(1) Employers contribute from 0.9% to 3.0% of wages p41d (not in excess of
$3000) to each employee. Rates are zdjusted according to records of
employment experience,.

(2) Employees contribute no part of their earnings toward uncnploympnt _
compensatiorn. ‘ A

Disqualifications for Benefits.--Applicants shall be disqualified in the followi

casess
(1) Leaving Work Voluntarily.--For the week in which he has left his most

recent work voluntarily without gzood cause, if so found by the vommissieﬁf,

and for not less than one or more than five weeks of disqualification

(in addition to the waiting vperiod). MNumber of weelks shall be determine

by the Commission according-to the c1rcum=tancea in each case.
(2) Discharge for Misconduct.--For the weesk in which he has been discharged

for misconduct if said misconduct be found by the Commission to have con=

stituted reasonzble grounds for- discharge and for not less than one or
more than sixteen weeks of disqualification (in addition to the waiting

4
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period). The Commission shall determine the number of weeks of disquali—

fication in each case according to the seriousness of the misconduct,

”~~
Y
~r

that he has failed without good cause either to 4pplv for available-

{

ailure to Apply for or to Accept Suitable Work.--If the Commission finds |

suitable work when so directed by thz employment office or the Commission

or to accept available work when O*;crAd him by the employment office or

the employer; or to return to his customary self-employment, if any,
when so directed by the Commission. Such ineligibility shall continue

for the week in which such failure occurred and for not less than-one or

‘more than five weeks of disqualification (in addition to the waiting

t

3
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period). Number of wesks-shall be determined by the Commission according

to the circwastances in each case.

In determining whether or not any work is su¢table for an individual,

the Commission shall consider the following: (a) degree of risk 1nvolved;
to his hezlth, safety, and mcrals; (b)ohvs1cal fitness and prior tralnlngi

(c) experience and prior earnings: (d) length of unemployment and pros-
pects for securing local work in his customary occupation; (e) distance
of the uvallable work from his residence.

Notwithstznding =ny other provisicns of this Act, no work shall be
deemed suituble; and bensfits shall not be denied under this Act to
zny otherwiss eligible individuzl for refusing to aceept. new work under
sny of the fcllowing conditions: (a) if the positioh offered is vuzcant
due directly to = strike, lockout, or other l=bor dispute; (b) if the .
wages, hours, or other conditions of the work offered are substantizlly
less fzvorable to the 1nd1v1duul than those prevailing for similar work
in the locality; (c¢) if us & condition of being employed the individual
would be required to. )01n a company union or to resign. from or refrain
from joining any bon:z fide lebor orgznization.

=

(4) Labor Dispute.--For 4any week with respect to which the Commission finds

that his total or partial unomploym,“t is directly due to a lzbor dispute

in active progress in the .factory, ¢stablishment, or other premises at
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9 which he is or was last.employed; provided that; this subsection shall
) not apply if it is shown to the satisfaction of the Commission that:

(a) he is not participating in, or financing, or directly interested

in such labor dispute; (b) he does not belong to a grade or class of
workers of which, immediately before he became unemployed by reason of
such dispute, there were members employed at the premises at which the
dispute exists, any of whom are participating in, or directly interested
in such dispute. If in any case separate branches of work, which are
commonly conducted as separate businesses in separate premises, are
conducted in separate departments of the same premises, each such de-
partment shall for this purpose, be deemed to be a separate factory,
establishment or other premises. :

(5) Eligibility of Veterans.--An applicant who has been terminated from the
Armead Forces shall not he ineligible for benefits by reason of any act
or cause of action occurring prior to the date of his entry into such
service. ,

(6) Receipt of Other Benefits.--An applicant shall be ineligible for benefits
for any week with respect to which or a part of which he has received or
is seeking unemployment benefits under an unemployment compensation law
of another State or of the United States. If the appropriate zgency of
such other State or of the United States finally determines that he is
not entitled to such unemployment benefits, this disqualification shall
not apply.

An applicant who has completed u« period of military service to whom
: payments with respect to unemployment are payvable by the United States,
shall be disqualified for benefits under this Act with respect to any
’ week of unemployment until he nas exhsusted @11 his rights te such pay-
ments from the United States. '

Where to Apply for Benefits.--Register at the locul United States Employment
Service Office immediately upon becoming uncmployed, '

*EORGIA

Source: Georgiu Unemployment Compensation Law (original act effective March 29,
1937; luatest amendment effective April 1, 1945).

Fishermen and Allied Workers Covired.--These workers are covered under the Georgia
Unemployment Compensatioﬁ Lzw as full-time workcrs according to a statement
of January L, 1945, sizned by the Director, Bureau of Unemployment Compensa-
tion, which is -gquoted, in part, as follows:

" . . . . fishermen are considered as engaged in covered employment under the
Georgia Unemployment Compensation Law on the same basis as workers in any
other type of employment not specifically excludéd by the law, . . . This
agency has never determined any employer liable whose workers were performing
services as an officer or member of the crew of a vessel. The provisions

of Section 54-657 (h) (7) (D) of the Code of Georgia have been interpreted

as excluding from coverage all workers engaged in-performing such services

on the navigable waters of the United States. No employing unit has been
determined to be a liable employer whose worikers performed services as an
cfficer or a member of the crew of a vessel on non-navigable waters."
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By an amendment effectivs, Aoril 1, 1945, a proviso was added to the exemption
‘relating“to "Service performed as an officer or a member of the erew on the
inav1gable waters of the United States" stating that the Commissioner of La
may revoke the exemption and prescribe conditions of coverage when deemed
appropriate. It was contemplated that he should do so provided adjoining
and neighborins States took such action, thrrnbv protecting the interests
of the people of Georgia involved.

Accordingz to a General Counsel opinion, officers and members of the crew cn-
gaged in nav1;atinu s vessel in navigable waters ensaged in fishing are not
coverad, = any persons on s fishing vessel not eneaged in navigating the vessel
but engaged in gathering, shucking, transporting, packing, selling, or other-
wise handling oysters are covered. The owner or operator cf a commercial
fishing vessel is not Iiable with respect to any person who may gather oysters
and crabs on his own account, using boats of his own, who sells his product te l
the commercial fishery VpSQEl- Any such individual fisherman who may use

boats of the owner or operator of comnercial vessels is a covered employee

of the owner or operatcr of the commercial vessel.

Oyster raising and cultivating is iicluded within the agricultural labor ex-
enption and therefore is not covered.

1

|

|

:

Employment Not Covered.--Serviaes of: (&) casual labor not in the usual course i
of the employer's trade or business; (b) officers or members cf a crew of a

vessel on the navigable waters of ths United States except as the Comaissioner .

of Labor may otherwise determine; (c¢) family services: (d) fishermen's coopera-

tives if performed by a student; if remuneration in any calendar quarter dOesl

not exczed 315,

Employers Cover-d.--Those having 8 cr more employecs in any 20 weeks in the cur-
rent calendar year.

Eligibility of Employees
(1) !Hnimum amount of earnings necessary - $100, or 25 times minimum weekly
ben=fit aimount.
(2) Vaiting period - twe wseks of full unemployment befors receiving benefits.
These weeks need not be consecutive.

Pavments
(1) Maximum and minimum weekly benefit payments - $18 is the maxijurm amount
any applicant may receive weekly, and SL is the minimum amount that may
be received we=kly as unemployment benefits, less wages, if aay, in
' excess of $3.
(2) The maximum number of weekly benefits that any applicant ay receive is §
sixteen, ; &

Contributions
(1) Employers contribute from 1% to 2.7% of wages (not in excess of $3000)
: paid to cach employee. Rztes of contributions are ad justed by the Depa
ment azccording to records of employment expecrience.
(2) Employees contribute no part of their wages toward unenployment benefits

¢

Disqualifications for Benefits.--ipplicants are disqualified in tﬁe'following
eases: .

(1) Leaving Work Voluntar1¢y.—~For the week or part of the week in which the




(2)

(3)

(4)

:

applicant has left work voluntarily without good cause and for not
less than two and not more than the eight weeks of unemployment imme-
diately following that week. The number of weeks would be determined
by the Commissioners The period of disqualification does not include
the waiting period. :

Discharge or Suspension for IMisconduct.--For the week or part of the
week in which the applicant has been discharged or suspended for mis-
conduct in connection with his most recent work and for not less than
the three and not more than the ten consecutive weeks of unemployment
immediately following the week in which the misconduct - occurred. . In
addition to the foregoing disqualification, there shall be ch¢rged
against the benefits to which the individual is entitled under sec-
tion 3 (d) hereof, an amount equal to the amount such individual would
have actually been paid as benefits during the first three weeks of "
said disqualification and, in the discretion of the Commissioner, for
any additional week of disqualification as set forth above, were he
otherwise eligible except for this disqualification. The length of
time or number of weeks of disqualification would be determined by the
Commissioner in each case. The period of disqualification would not
include the waiting period.

Failure to Apply for or to Accept Available Suitable Work. ——If the appli-
cant has failed without good cause to apply for available suitable work
when so directed by an employment office or bv the Commissioner, or to
accept suitable work when offered him, or to return to his customary
self-employment if and when so directed by the Commissioner. The dis-
qualification shall continue for the week in which the failure occurred
and for not less than two and not more than the eight consecutive weeks
of unemployment immediately following that week. The length of time
would be determined by the Commissioner according to the circumstances
in each case. The period of disqualification does not include the
waiting period.

In determining whether or not any work is suitable for an individual,
the Commissioner shall consider the following: (a) degree of risk
involved to the. applicant's health, safety, and morals; (b) his
physical fitness and prior txalnlng; (¢) his experience and earnings;
(d) his length of unemployment and prospects of securing local work in
his usual occupation; (e) the distance of the available work from his
residence,

No work shall be considered suitable and benefits shall not be denied
to any otherwise eligible applicant. for refusing to accept new work
under any of the following conditions: (a) if the position offered

is vacant duc directly to a strike, lockout, or other labor dispute;
(b) if wages, hours, or other working conditions offered are less
favorable to the individual than those prevailing in the locality for
similar work; (c) if, as a condition of being employed, the individual
would be required to join a company union or to resign from or refrain
from joining any bona fide labor organigzation. :

Labor Dispute.--For any weck wherein the Commissioner finds that the
applicant's total or partial unemployment is due to a work stoppage

which exists .because of a labor dispute at the factory, establishment,
or other premises where the applicant is or was last employed. How-
ever, this disqualification shall not apply if it is shown to the
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‘satisfaction of the Commissioner that: (a) applicant:is not parti-
cipatingz in, .or financing, or directly interested in-the labor
dispute which causad the stoppage of work: {b): anplicant-does not
belbng to-a ‘grade or class of workers of which, immediately before
commencenent of the stoppage, there were members emploved at the
premises at which stoppage occurred any of whom were participating
in, fimancing, or directly interested in the dispute. If there are
separate branches of work which are corimenly conducted as::separate
businesses or departments in the same premises, each such department
shall, for this purncse, be considered a separate factory, establish-
“nent, or other premises.

(5) Receipt of Other Comnensation.-~For any week with respect to which he
is receiving or has received rmoney in the form of wages instead of
dismissal notice; or for temporary partial disability under the Work-
men's Compensation Law of any State or under any similar law of the
United States; old age insurance benefits under Title II of the
Social Security Act, as amcaded, or similar psayments under any Act
of Congress. However, if such benefits are less than what would be
received under the Unenmoployment Insurarce Law, the applicant shall be

entitlsed to the difference. If an applicant has received or is secking
unemployment compensaticn under an unemployment compensation law of
another State or of the United States, he is not eligible for b=ne-
fits.

!

FLORIDA

Source: Florida Ungmploymerit. Compensztion Law, cffective June 9, 1937;
subscquent amendments (latest effective June. 1, 1945).
Fishermen and 4llicd Yorkers Covered.--These workars are covered under the
F'lorida Unemployment. Compensstion Law, to the extent indicated in state-
ments issued on January 1, and October 1, 1945, by thc Assistant General

o

Counscl, Floride Industrial Commission, quoted, in part, as follows:

" . -

- « + . The Florida Law also exsmpts froi the term employment, services
pirrormed as an officer or member of a crew-of a vessel on the navigable
waters of the United States. This question has not been raised in Florida
with reference to the status of fishermen. However, it is the conclusion
of this office that the crew of a vessel contemplates only those individuals
necessary to the navigation or operation of & vessel and does not contemplate
services by individuzls performed on or off .the vessel and noct iancidental
to its navigation, operustion or upkeep. If the services performed by fisher-
men are performed by such individuals as -members of the crew of the vessel
on which such services are performed, they would probably be exempt. In-
formation as to actual method of operation in Florida with reference to the
fishing industry indicates that in most instances fishermen are usually
members of the crcw of the vessel upon which the fishing ds carried on.
Such vessels usually operate upon the navigable rivers of the United States.n

Py
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It further states.that there have been no cases in Florida in which the
status of fishermen was invelved other than a decision holding that a crab
fisherman who was furnished a boat by a packing comnanv fished when, where,
and as he pleased and sold the catch to the packing company, was not an
mployee but an independent contractor and tberefore exempt from the pro-
visions of the Florida law, !

Seasonal workers are also included in this coverage. (The seasonalltv
provisions of the Florida law apply only to the citrus industry.)

Allied workers engaged in the commercial processing and packing of fish,
etc.; are covered, \

Employment -Not Covereu.-;Services of: (2) casual labor not in the course of the
employer's trade or business; (b) officers or members of a crew of a vessel
on the navigable wdters of the United States; (c) family services; (d) fish-
ermen's cooperatives if performed by students; if remuneration in any
cal'endar quarter does not exceed $45. '

Employers'Covered —-Those having .eignt or mors melb*eés in any 20 weeks in
either the preceding or the- curront c~‘eniar year;.all employers. w1th
quarterly payroll of $5000.

Eligibility of Employees : S :
(1) Minimum amount of earnings necessary - $150, or 30 times.weekly mini-
' mum benefit amount, : _
(2) Waiting period - an applicant must wait onc week of full unemployment
to receive benefits, ' There is, however, no Waltlﬂg porlod for appli-
cants termlndtcd from Mi llthV Snrv1cL.

Payments

(1) Maximum and minimum weekly benefit payments - £15 is the maximum
amount that applicant may rececive weekly and '$5 is the minimum that
mav be rece:ved weekly as unaaployWﬂnf benefits 1sss wages, if any,

"in excess of 2, : :

(2) Maximum number of weeks payable - sixteen weeks. If 25 percent of
wages in first four of last fiveé quarters (base period) is the lesser
amount., that amount constitutes maximum total benefits to be paid,

Contributiens .

(1) Employers contribute .7% to 2,74 of wages paid (not in excess of $3000)
to each employes. Rates of contributions are adjusted by the Commis-
sion according to the employer's employment record.

(2) ZEmployees contribute no part of wages toward unemployment benefits.

Disqualifications for Benefits.-—-Applicants are disqualified in the following

cases: .

(1) Leaving Work Voluntarily or for Misconduct.--For the wesk in which

| applicant left work without good causs or was discharged for miscon-
duct connected with his job and for not more than twelve weeks imme-
diately following the week in which the zct occurred. The Comnission
will treat each cas: according to the circumstances, In any event,
such disqualifications will continue until applicant- is reemployed
and has earned at least ten times his weekly benefit amount in re-
employment . : ;




(2)

(3)

(L)

" ment Office or the Commaission, or to return to his customary self-

12

Refusing to Apply for or to Accept Suitable Work.—If the Gdlﬂitdion

finds that the applicant has failed without good cause either to app
for available suitable work when directed bv the Employment Office or
the Commission, or to accept suitable work when: offered by the Employ~

employment, if any, when so directed, such disqualification shall 4
continue for the week in which he refused to accept work, and for

not more than five weeks immediately following said week. Each case H
will be determined separately by the Commission according to the cir-
cumstances. In any event, such disqualification will continue until
applicant is reemployed and has earned at least ten times his weekly
benefit amount in reemployment. '

In determining whether or not any work is suitable, the Commission shall
consider the following: (a) degree of risk involved to applicant's
health, safety, and morals; (b) physical fitness and prior training;

(c) experience and prior earnings; (d) length of unemployment and pros-
pects for securing local work in applicant's customary occupation;

(e) distance of available work from applicant's residence. The position
which an applicant has voluntarily left without good cause attributable
to the employer will be considered suitable employment, and an appli-
cant who refused an offer of reemployment from a former employer will be
disqualified to the same extent as one who voluntarily leaves without
good cause or is discharged for misconduct.

Receipt of Other Compensation.--For any week in which the applicant
is receiving or has received money in the form of: (a) wages as a
dismissal notice; (b) money as compensation for temporary partial
disability under the Workmen's Compengation Law of any State or under @ |
a similar law of the United States; (c) primary insurance benefits

under Title II, Social Security Act, or similar payments under any

Act of Congress. If the amount received for dismissal wages or for
partial disability or for old age insurance benefits is less than the
amount which would otherwise be due under the unemployment compensation
law, the applicant shall be entitled to receive the benefits reduced by
the amount received. (d) An applicant terminated from Military Ser-
vice who is receiving Federal unemployment benefits shall be disquali-
fied for any week with respect to which such benefits are received '
unless such payments are less than his weekly benefit amounts hé "
otherwisc would receive in which case he is entitled to receive the
difference, plus $2. (¢) If he has rcceived or is seeking unemploy-
ment benefits under the unemployment compensation law of another State
or of the United States until and if applicant is denied benefits under
anothzr State or Federal unemployment laws.

Labor Dispute.--For any week where the Commission finds that applicant'&
tot=l or partial unemployment is duc to a labor dispute in active
progress which exists at the factory, establishment or other premises
at which he is or was last employed. However, this disqualification
shall not apply if it is shown to the satisfiction of the Commissicner
that spplicant: (a) is not partici ipating in, or financing, or direct ‘
interested in the labor disputc which is in active progress (the pay-,
ment of regular union dues shall not, be .construed as- financlng a labor
dispute within the meaning of this sectlon) (b) that applicant does
not belong to a grade or class of workers which immediately before the

e
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‘starting of the labor dispute were members emploved on the vremises,

any of whom participated in, or financed, or were directly interested
in the dispute. OSeparate branches of work commonly conducted as
separate businesses in separate premises or separate departments of
the same premises, shall be considered as separate factories or estab-
lishments.

False Statement.--Applicant is disqualified for a period of one year
for the making of any false or fraudulent statement for the purpose of
obtaining any benefits under the provisions of this law.

The provisions relating to disqualifying acts committed by persons
prior to entry into military service shall not apply to any such per-
sons after termination of their military service.

Where to Apply for Benefits,--Register at the 1local United States Employment

Office immediately upon becoming unemployed.

123374
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