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Source: Maine Unemployment Compensation Law (original act effective
December 18, 1936; latest amendment effective July 21, 19.45).

Fishermen and Allied Workers Covered.--These workers are not covered under the
'~ Maine Uncmployment Compensation Law according to a statement of February 1,
1945, signed by the Chairman of the Unemployment Compensation Commission,

quoted in part as follows:

Note: This information is a digest of Uncmployment Insurance Laws (as of
September 1, 1945) with specific application to fishermen and alliad
workers in the States of Malne, New Hampshire, Massachusetts, Rhode
Island, and Connecticut. This presentation is necessarily not com-
plete; it is an 1nterpretatlon by the Fish and Wildlife Servics of
the existing laws, and is subject to correction by courts or adminis-
trative agencies. .

1/ Compiled by the Economics and Cooperatlvc Marketing Section, Division -
of Commercial Fisheries, ,
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" . . . at the present time fishermen and allied workers are not covered

under the Maine Unemployment Compensation Law."

Although fishermen apd allied workers are not covered the f0110w1ng
eneral inform:tion is presented. C :

Employment Not Covered.-—~Services of: (a) an officer or member of the crew of
& vessel on the navibdble waters of the United States; (b) family services;
(c) part-time services by students under Z1 years of age; (d) fishermen's
cooperative orgdn*zatlons, provided they are exempt from income tax under
Section 101 of .the Federal Internal Revenue Code; if vages in any calendar
year do not exceed $45; if performed by a student.

Employvers Covered.--Those having eight or more employees for any one day in -
twenty different weeks in the current or preceding calendar year.

Ell?lbllltv of Employees
(l) Minimum amount of earnings necessary - an emplovee must have earned $200
to be eligible for unemplovment insurance benefits. =
(2) - Waiting period - one full week or one partial week of unemployment
‘before receiving benefits.

Payments i
%lj Maximum and minimum weekly benefit npayment - $20 is the maximum amount
that any applicant mav receive weekly and #5 is the riihimum amount that
may. be received weekly as unemployment benefits, less wages, if any,
. in excess of from $2.01 to $3, in accordance with schedule fixed by law.
(2) Maximum number of weeks payable - the meximum number of weekly benefits
that any applicant may receive is twenty.

Contrlbutlons o
(1) Employers contribute from 1. 2 to 2.7% of wages paid (not in excess of
$30C0) to each employee. Rates of contribution are adjusted according
to their employment reécords.
(2) Employees contribute no part of their wages toward'unemployment benefits.

Dlsquallflcatlons for Benefits.—-Applicants are disqualified in the following
1 cases:

(1) Leaving Work Voluntarily.—-For the week in which he left work without

good cause; and for not less than one week or more than five weeks
nmedlately following such week, in addition to the waiting periocd,
The length of time is to bs detsrmined by the Commission according to
the circumstances in each cass. .

(2) Dischargs for Misconduct,—For the week in which he has been discharged
for misconduct in connection with hls work and for not less than one
or more than nine weeks lMuEdldtelV f0110ﬂ1ng such week, in addition
to the waiting period. The'lenmth of time is to he deternined by the
Commission in each case, ' '

(3) Failure to Lpply for or to hccept Available Suitable Work.--If the
Commission finds that the applicant has failed without good cause,

“elither to apply for available suitable work when so directed by the
Employment Office or the Cormmission or to actept. suitabia .- -work when
offered him, or to. return to his customary self-employment, if any,
when so directed by the'Comm1551on, he shall be disqualified.. Such
dlsquallflcatlon will continue for the week in which the fallure
oocurred and for not less than one or more than flve weeks which
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immediately follow such week, in addition to the waiting period. The
lengtn of time is to be determined by the Commission in each case.

In determiping whether or not any work is suitable for an applicant,
the following shall be considered: (a) degree of risk involved to
applicant's health, safety, and morals; {b) physical fitness and prior
training; (e) experience and prior edrnangs, {d) length of unzmploy-
ment and prospects for securing local work in his customary occupation;
(e) distance of the available work from his residence.

However, no work shall be considered suitable and benefits shall not be
denied to any otherwise eligible individual for refusing to accept new
work for anyv of the following reasons: (a) if the position offered is
vacant due directly to a strike, lockout, or other labor dispute; (b) if
the wages, hours, or other wariing conditions are substantially less
favorable to the individual thah those prevailing for similar work in’

he loeality; (e) if, as a condition of being employed, the individual
would be reguired to join a company wnion or to resign from or refrain
from joining any .bona fide labor organization.

(4) - Labor Dlspute.-—For-any week with respect to which the Commission finds
: that the applicant's total or partizl unemployment is due to a stoppage
. of work, which exists because of & labor disoute at the factory, es-
tabllshment or other preunises where he is or was last employed, he

-shall be dlsquallfied : : :

Howevér, this shall not apply -if it can be proved tc the Commission
that: (a) the applicant is not participating inm, or financing, or
directly interested in.the labor dlspute which caused the stoppage
of work; (b) he does not belong to a zrade or class of worknrs of which,
1mmed1ately before the stoppage occurred, there were members employed
on the premises where it occurred, any of whom- are participating in,
or financing, or directly interested in the dispute. If in any case,
separate branches of work which are commonly conducted as separate
businesses .in separate premises are conducted in separate departments
on the same premises, each such department shall be considered z sepa-
" rate factory, establishment, or other nremises.

(5) Receipt of Other Compensation.-—kin applicant is discualified for any
week with respect to which he is receiving or has received: (a) com-
pensation in the form of dismissal wages: {h) comnensation for temno-
rary partial disability under the ¥Workmen's Compensation Law of any
State or under a similar law of the United States, However, if the
compensation received is less than the benefits which wonld otherwise
be due under this Act, he shall be antitled to receive the difference
for such week. (¢) Benefits under the Unerployment Compsnsation Law
of any other State or similar law of the Unjted States.

(6) False Statement.--nn applicant shall be disqualified for unv week for
which the examiner finds that the applicant made a wilfull misrepre-
sentation in his application to obtain benefits to which he would
otherwise not be entitled., In such event, however, the applicant
upon notification, has the right to a hearing, appeal, or review.

Where to Apply for Benefits,--Register at the local United States Employment
Service Office immediately upon becoming unemployed.
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N HAVIPSHIRE

Source: New Hampshire Unemployment Compensation Law {(original act effective
Jdnuarv l 19363 latest amendment effective april 30, 1945).

Fishermen and Allied VWorkers Coversd.--Fishermen are covered under the New
Hampshire Uncmployment Compensation Law, except in instances. whers they are
primarily engaged in performing services.as an offirer or nsmber of the crow
of a vessel on the navigable waters of the United States. nllled workers
are covered in lvke manner. :

Employment Not Covered ~—Besldes certain other exemntlons which do not apply to
the fishery industries: (a) family services; (b) casual labor not in the
course of the employer's trade or business; {c) service performed as an
officer or member of the crew of a vessel on the navigable waters of the
Unlted States,

Employers Covered.--Those havinz four or more erployees in each of fwenty
different weeks in ‘either the current or preceding calendar year.

Bligibility of Lmployees
(1} Minimum amount of earnings necessary - WQOO in OreCPdlng calendar year.
(2). Waiting period - one week of total unemployment, or two weeks of partial
unemployment (considered equal to one week of total anemployment), be-
fore receiving benefits. " ' i

- Payments :
i;) Maximum and minimum weekly benefit payments - $20 is the maximum amounti
‘ and $6 is the minimum amount that an applicant may receive weekly as
unemployment - benefits, less weekly wazes, if any, in excess of $2.
(2)  Maximum number of weeks paysble — twenty weeks.

. Contributions
(1) Employers contribute from 0.5% to 2.7% .of wages paid (not in excess of
$3000) to each employee. Rates of contribution are adjusted according
to records of employment experience.
(2) Emploveee contrlbute no part of wages toward unenplcvment henefits.

Disquallflcatlons for Benefits.--Applicants are dlsquallfled ln the fol¢ow1nq
cases:

(1)} Leaving WOrK Voluntarilw».--For the nericd of unerplovment following the
date on which the applicant left his work voluntarily without good
cause, in addition to waiting neriod. The i'pericd- of unemployment® is
.considered to end only when the applicant has earned in any one week
‘wages equal to or in excess of $2 more than his weekly benelit amount.

An applicant's "weeklv tenefit amount" is the amount of benefits he would
be entitled to receive for one week of total unemployaent.

(2) Discharge for Misconduct.—~For the week in which he has been discharged
for misconduet connected with his work, and for the three- weeks imme—
diafely following such week, in'addition to the waiting period. There
will be deducted from an applicant!s maximum benefits whichever is the
lesser of the following: (a) three times his benefit rate or (b) un-
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paid balance for the benefit year 1n which the miscénduct occurs. . -

T is further provided that an unemployed individual who has been
discharged for arson, sabotuge, felony, or dishonesty, connected
with his work shall receive no benefits.

If the discharge is for intoxication of such - ecrﬁu and rate of occur-
rance as to seriously hamper cor interfere wlth the applicant's work,
he shall receive no benefits.

(3) Failure to Apply for or to Accept Available Suitable ‘lork.--For the
weelk in which tlie applicant has failed, without good cause, elther to
anply for available, suitable work when so directed by the employment
office or the Commissioner or fo accept suitzble work when offered
him, or to return to his customary self-emplcyment, if any, when so

; directed by the Commlssloner, and for the three weeks immediately fol-
lowing, in addition to the waiting period.

In determining whether or not any work is suitable for an individual,
the Commissioner shall consider: {a) degree of risk involved to his
. health, safety, and morals; (b) physical fitness and prior. training;
‘ (e) experience and pricr earnings; (d) lensth of unemployment and
- prospects for securing local work in his customary occupatlon (e) dis-
tdnce of the available work from his reqldence.

No work shall be considered suitable and benefits shall not be denied
to any otherwise eligible individual for refusing to accept new work
under any of the following conditions: (a) if the position offered
is vacant due directly to.a strike, lockout, or other labor dispute;
(b) if the wages, hours, or cther conditipns of the work offered are
substantially less favorable to 'the individual than those prevailing
for similar work in the locality; (c) if as a condition of being em-
swoyed the individual would be required to join a company union or to
resign from or refrain from joining any bona fide labor organization.

(4) Labor DiSpute.~—For any week with respect to which his total or partial
unemployment is due to a- stoppage of work which exists because of &
labor dispute at the factory, establlshmpnt, or othnr premises at whlch
he is or was last employed.

This disqualification shall not apply if it is shown to the satisfaction
of the Commissioner that either: (a) he is nmot narticipating in, or
financing, or directly interested in the labor dispute which caused the
stoppage of work; (b} he does not belong to a grads or class of workers
of which, immedistely before the comencement of the stoppage, there
were members employed at the premises at which the stoppage occurs,

any of whom are participating in, or financing, or directly interested
in the disputes (e} the stoppzge of work was due solely to the failure
of the employer to live up to the provisions of any contract entered
into between the employer and his employces.

If in any case separate branches of work which are commonly conducted
as separate business in separute premises are conducted in séparate
departments of the same premises each such department shall, for this
purpose, be considered tc be a uepdrdte factory, establlshment or
other premises. 5
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(5) Pregnancy.--For eight weeks prior to expected childbirth as certified
by a physician and ending eight weeks after childbirth., The disquali-
fication will be ended sconer, however, if the applicant has earned
‘ wiges in ary one week equal to or in excess of two dollars more than
her weekly ‘benefit amount after childbirth. ’ :
(6) False Statement.~-If convicted of falsifying claims, an applicant shall
' be considered ineligible to receive benefits from the date of the falsi-
fication for which the applicant was convicted, and in addition, shall
be considered ineligible to receive benefits for one year from the date

of his conviction.

If applicant has received any benefits because he misrepresented or did
not disclose a material fact, or while disqualified, such sum either
will be deducted from future benefits payable to him or be repaid by
him, in accordance with the Commissioner's determination.

" (7) Receipt of Other Compensation.--~(l) For any week with respect to which
he is receiving or has received remuneration in the form of: . (a) wages
instead of dismissal notice; (b) a sickness or separation allowance;

(c) benefits from a pension plan operated by the employer; (d} compen-
sation for temporary partial disability under the workmen's compensation
law of any Stuate or under a similar law of the United States; {e) pri-
mary insurance {old age and survivor's) benefits under Title II of the
Social Security ict, as amended, or similar payments under any Act of

"Congress; (f) any payments, upon his dlscharge from military service,

 from either the State or Federal Government, or both. If the remirfgra-
tion under any of the foregoing in this section is less than the. bene-
fits which would otherwise be due, applicant is also entitled to receive
the difference. . : ;

(2) For any week or part of a week with respect to. which he is seeking
or has received payments in the form of unemployment compensation under
an unemployment compensation law of any other State or under & similar
law of the Federal Government. SO Co T

Where to Apply for Benefits.--Register at the local United States Employment
Service Office immediately upon becoming unemployed, and filé your claim =
for benefits with the representative of the Unemployment Compensation
Division. .

MASSACHUSETTS

Source: Massachusetts Employment Security Law (originél act approved August 12,
1935; -latest amendment effective October 16, 1945). .

Fiéhermen‘and Allied Workers Covered.--Fishermen are not -covered in this State
according to a statement of ‘April 16, 1945, signed by the Chief Counsel,
Division of Employment Seéurity, which is quoted in part as follows:

", . .. Itwas felt , . . by the hdvisory Council of this Division that
the coverage of the industry would appear to adversely affect the fishing
industry in Massachusetts if there were not similar action on the part of

- the States or by the Federal Govermment." -
. . - C B ;= ‘ 6 B ) ) :



Although the exemption of "Service performed as an officer or member of the
‘erew of a vessel on the navigable waters of thc inited States” includes
fishermen, it does not include "services performed bv. . . . others not
- members of the crew of a vessel who work in connection with the. loading and
.unloading of vessels," according to Administrative Interpretation of January 1

1941

A Commissioner Opinion of December 30, 1937, exempts not only oyster fishing
on the navigable waters of the United States but the sorting and packing of
‘the oysters by the saré individuals who engaged in the fishing operaticns.

An’ Interpretation of hugust 18, 1936, and a Comnmissioner Opinion of February 2’
1937, states that individuals making repairs to and painting vessels are
covered, unless thev are officers or aembers of the crews of vessels, cor un~
less later absorbed in the crew payroll in the sumner afier having cleaned

© and painted boats during ipril and May.

'The ‘foregoing Interpretations'and Oninions indicate that allied workers are
generally covered except in instances similar to those mentioned in the
foregoing Interpretations and Opinions. '

Employment Not:Covered.}—Services of: ,(a) an officér or member of the crew of
"a vessel on the navigable waters of the United States; (b) family services:
{c) casual labor not in the course of the employer's trade or business;

(d) services for fishermén's cooperatives provided they are exempt from
income tax under Section 101 of the Federal Internal Revenue Code, if wages
for such services in any calendar-year quarter do not exceed 84,5, or if such
services are performed by students. -

Employers Covered.--Those having one or nmore employees on sSome day in each of
twenty weeks in the current year.

Fligibility of bmployees _ . )

(1) Minimum amount of employees earnings necessary — $150 in base period, .
that is, the calendar year immediately preceding first day of the bene-
£it year, commericing npril 1.

(2) Minimum amount of earnings necessary by persons terminated from military
service — $150 in calendar vear effective at time of induction or en-
listment. . \ :

(3) Waiting period - one week of full unemployment before receiving benefits,
or two weeks of partial unemployment which nced not be consecutive,

Payments .

(1) HMaximum and minimuwn weekly benafii payments - 421 is the maximum amount
that applicant may receive weskly, and $6 is tho nminimum amount that may
be received weekly as unemployment benefits. :If partially unemployed,
applicant shall be paid the difféirence betucen weekly benefit amount
to which he would have been entitled if totally unemployed and the
remuneration earned during each week of partial unemploynent. Part-time
unemployment benefits are determined by préqéddre orescribed by the Direc
tor. ' L :

(2) - laximum number of weeks payable.--The maximum number 6f weeklv benefits
that any applicant may receive is either $23, or an amount equal to 30%
of total wsges in the base period, that is, the calendar year immediatelyv
preceding first day of benefit year, commencing April 1, whichever is
ilesser. ' : '
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Contributions

(1)

(2)

Employers contrlbute from- 0.5% to 2.7% of wages paid {(not in excess of
$3000) to each employee. Rates are ddgusted according to records of
emplovment exoverience.

- Employees contribute no part of wages toward unemployment b@neflts.

Disqualifications for Benefits.--No waiting neriod shall be allowed and no bene-

fits shall be paid to an applicant for:

(1)

(2).

(3)

Failure to Comply with Regulations.--Any week in which he fails without
good cause to comply with the registration and filing regquirensnts of
the Director. The Director shall furnish copies of such requirements

to each employer, who shall notify his employees of the terms thereof
when they become unemployed.

Labor Dispute.--No waiting period shall be allowed and no benefits shall
be paid to an applicant for any weei with respect to which the Director
finds that his unemployment is due to a stoppage of work which exists
because of a labor dispute at the factory, establishment, or other prem-

" ises at which he was last employer; provided, that this shall not anplv

if it is shown to the sutisfaction of the Director that: (a) applicant
is not participating in, or financing;, or directly interested in the
labor dispute which caused the stoppsge of work; (b) he does not belong
to a grade or class of workers of which, ¢mm9d1atelv before the commence-
ment of the stoppage, there were members employed at the premises at
which the stoppage occurs, any of whom are participating in, or financing,
or directly interested in the dispute; provided, that if, in any case,
separate branches of work which ure commonly conducted as separate
busineases inseparate premises are conducted in separate departments of
the same premises, each such department may be considered & separate
factory, establishment, or other premises; (c¢) the payment of reguler

. uanion dues or assessments shall not be considered as participating in,
" or financing, or being directly interested in a labor dispute.

Failure to Anply for or to Accept Suitable Work.--No waiting period shall
be allowed and no bhenafits shall be pald to an applicant for any week
in which an otherwise eligible individual fails, without good causs, to

' apply for suitable employm:nt whenever notified so to do by the Employ—

ment Office, or to accept sultabls =mploymcnu whenever offered him,

and for so many of the next four consecutive weeks as the Director shall
determine from the circumstances in each case, in addition to waiting
period. The duration of benefits for unemployment to which the employee
would otherwise have been entitled may be reduced for sc many weeks, not
excceding four, as the Director shall determine from the clrcumstances
in each case.

"Suitable employment,” as used here, shall be determined by the Director,
who shall take into consideration the following conditions: (a) whether
the employment is detrimental %o the nealth, safety, or morals of an
smployee; . {b) whether it is one for which he is reasonzbly fitted by
training and experlence, including emplovment not included in this law;
(¢} whether employment is one which.is-located within reasonable distance

of his residence or place of last employment; {d) and is one which does

not involve travel eXpenses substantldlly gredter than that reculred in
his former work. 4 ,



No work shall be deered suitalbe, and bemefits shall not be denied to
any otherwise eligible individual for refusing to accept new work under
any of the following conditions: (a) if the position offered is vacant
due directly to a strike, lockout, or other labvor dispute; (b) if the
remuneration, hours, or other cenditions of. the work offered are sub-. ~
stantially less favorable to the individusl than those pravailing for
similar work in the locality; {c¢) if acceptance of such work would
require the individual to join a company union or would deprive or
limit his right to join or retain membership in any bona fide labor
organization or association of workmert. :

(L) Receipt of Other Compensation.—-No waiting period shall be allowed and
no benefits shall be paid to an applicant for any period with resnect
to which he is receiving or has received or is acout to receive remneri-
tion in the form of: (a) payments instead of dismissal notice: (b) vaca-
tion allowances; (c) compensation for partial or total disability under
the Workmen's Compensation Law of any State or under any similar law of
the United States, but not including payments for certain specified
injuries under the Workmen's Compensation Law of Massachusetis, or pay-
ments for similar specified injuries under Workmen's Compensation Laws

. of any State or under any similar iaw of the United States.

No waiting period shall ke served and no benefits shall be paid to an
applicant for any week with respect to which, or a part of which, he
has received or is seeking unemployment benefits under an unemployment
compensation law or employment security law of any other State or of
the United States; provided, that, if the appropriate agency of such
other Stiate or of the United States findlly dstermines that he is not
‘entitled to such unemployment benefits, this disqualification shall not

apply.

‘-

Persons terminated from the Armed Forces to whom tinemployment compensatio
is payable under an ict of Congress, are disqualified for benefits for
any week until they have exhausted all their rizhts to such payments

from the United 3tates.

(5) Leaving Work Voluntariiy.~-fo waitinz peried shall be sllowed ant no '
venefits shall be ‘paid to an applicant for the period of unemployment
next ensuing after an individual has ieft his emplovment voluntarily
without good cause uttributable to the employine unit or its ogent.

(6) MNo waiting period shall bs allowed aini no benefits shall be paid to
an applicant for the period. of unemploymedt next ensuing after he has
left his employment because of discharge for deliberate misconduct in
wilfull disregard of the employing unit's interest.

< (7) Pregnancy.--No waiting period may be served and no benefits shall be
 paid for the period of unemployment next ensuing after an applicant

‘has become unavailable for work because of pregnancy; nrovided, that
in no event shall a waiting period be served or benefits paid for the
four weeks prior to or the rour weeks next- following the date of birth
of the child. S o, ‘

Where to Apply for Benefits.-—Register at the local United States Employment

Serviee Office immediately upon becoming unemployed.. T
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RHODE ISLAMND

Source: fhode Island Unemployment Compensatlon Law (original act effective
May 15, 1936; latest amendment effective April 2L, l?hh)

Fishermen and iallied Workers Covered.--Fishermen are not covered under the pro-
visions of the Rhode Island Unemployment Compensatlon Act, but shore workers
are included under its provisions according to statement of May 28, 1945,
signed by the Employment Security Status Offlcer, Unenplovment Compensatlon
Board, which states in part, as follows: ’

MIn accordance with the Rhode Island Unemployment Compensatioq act, the term
'Employment' does.not include services performed as an officer or umber of

-7 a-crew of a vessel on the navigable waters of the United States therefore,
fishermen and allied Workers are not covered under the prov151Qns of the
Rhode Island Unemployment Compensation Act."

. However, accordzna to the follow1ng pdragraphs from the same letter, shore
workers are covered under the provisions of the above law:

" . . .. the status of oystermen has been defined in a Board ruling -handed
down on November 23, 1936, which reads in part as follows- 1Those individuals
who work on shorse, thén work on the boat, would be exempt for ‘such time as
they worked on the boat. If such an 1ndlv1daal put in most of his time on

the boat, he should be exempt entirely. If such an individual worked mostly

on shdre, he would not be exempt.'"

Employment Not Covered. --Services of: {a) an officer or membér of the crew of a
~vessel in the navigable waters of the United States, (b) domestlc service in
a private home; (c) an 1ndiV1dual in the employ of his son, daughter, or
:spouse; (d) a child under age of 21 in the employ of his father or mother;
(e) students.

Employers Covered.--Those having four or,mofe in any twenty days in twenty weeks.

bll”lbllltv of Employees

(1) Minimum amount of earnings necessary — $100.

(2) Waiting period -~ one week of full unemployment or two weeks of partial
. unemployment or a combination of one partial and one total week of unem-
ployment before receiving benefits. eeks do not have to be consecutive.
An applicant who has been terminated from mllltary serv1ce and is eligible

' for benefits under other provisions of the law, is not required to serve

~a waiting period; eligibility of such. appllcant commences on the day

following dlscharge from military sexv1ce.“

Pavments
Maximun and, rminimum weekly benef¢t nayments for total unemployment - $18
is the maximum amount that the applicant may receive weekly, and $6.75
.+ .. is the minimum amount that may be received weekly as unemployment benefits.
{(2) . Maximum weekly benefit payments for partlal ungmployment in any week -
 payable in an amount equal to the differefice bétween the applicant's
weekly benefit for total unemployment and’ his weekly wages,. if wages: [-
. are less.. . : ‘
(3) ﬁMaxlmum number Qf weeks payable -, 20~l/h weeks, ($36h 50) ) '
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Gontributions

(1)
(2)

Employers contribute 2.7% of wages paid (not in excess of $3000) to
each employee,
Employees contribute 0.5% of wages earned up to $3000 per annum.

Disgualifications for Benefits.-—-Applicants are disqualified in the following

cases:

(1)

(2)

(3)

(4)

(5)

(6) :

Lubor or Trade Disputes.--Ineligible for eight. wesks in addition to
his waiting period, if he became unemployed because of a strike or other
industrial controversy in the establishment in which he wxs employed.

This subsection shall not apply if it is shown to the satisfaction. of
the Board that the claimant is not & member of the organization or

group responsible for the stoppage of work, and-is not participating

in, or finanecing, or in any way directly 1nterested in the labor dispiite
which caused: the stoppage of work. :

Leaving Work Veluntarily.—-An individual who has left work voluntarily
without good cause .shall be ¢ne11p1ble for benefits for the week in
which such le4V1nw occurred and 1or the three veeks which follow, in. .-

. addition to his waiting periocd.

Discharge for ‘Misconduct. ——in indJV1dual who has been dlscharwed for o
proved misconduct connected with' ‘his work shall thereby become 1nellg+bl
for benefits for the week in which such discéharge occurrad and for not

‘less than the one or more than the ten weeks which follow, in addition

to his wailting oerlod as determined by the Board in each individual
case.

-Receipt: of. Otper Compensation.-—~An individual shall be disqualified
.. from receiving benefits for any weex of his unemployment occurring

within any period with respect to which such individual is currently
receiving or has received remuneration-in the form of:  (a) compensation

- for temporary oartlal dlsabll¢ty under a workmen's compensatlon law of

any State or under a similar law of the United States; (b) cld-age
benefits under Title IT of the Federal Social Security act, as amended,
or similar payments under .any act of Congress; (c) benefits under an
unempioynent conpensutlou law of any State or of the United States..

If the remunefatlon designated in (a) or (b) is-less than the benefits
which would otherwise be due under this Act, he shall be entitled to .
receive for such week, if otherwise ellgﬂble, benefits reduced by the
amount of such remuneration..

Receipt of Remuneration in Connection with Military Serv1ce,—~An aoﬁl_

~cant shall be dlsquallfled from receiving benefits for any week of unem-
*ployment if he is recelv¢ng ‘Federal, unemployment allowances after térs

mination of military service. He is not disqualified, however, for

'rece1v1np mustering-out pav or payments for a service-connected “lsablllt\

Refusal to Apply.for or to Accept Suitable Work —If an otherwlse ellglbli
individual fajils, without good cause, eithsr to apply for suitable work
when notified by the employnent office, or to accept suitable:work when
offered him, he shall théreby become inellglble for :benefits for the week
in which -such fallure occurred and for not.less than the one or more

% than the three weeks which follow as determined by the Board, accordlng
: to the cmrcumstances of each case, in addltlon to hls waltlnﬂ nﬂrlod

- o :;_s . o X Lt
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"Suitable work" shall mean any work which has the ‘following qualifi-

cations: {a) the individual in question is reasonably fitted; (b) it

is located within a reasonable distance of his regidence or last place
. of work; (c) it is not detrimental to hla health, safety, or morals.

No work shall be deemed suitable, and beneflts shall not he denied -
under this Act to any otherwise ellglble individual for refusing to
accept new work under any of the following conditions: (a) if the
position offered is vacant due directly to a strike,- lockout, or other

. -labor dispute; (b) if the wages, hours, or other conditions of the
work are substantially less favorable to the employee than those pre-
vailing for similar work in the locality; (¢) if, as.a condition of
being employed, the individual would be requlred to join a company
union or torresign fron or refrain frem joining .any bona fide labor

: organlzatlon.a

(7) Vacations.——An individual shall be ineligible for benefits with respect
tc any week in which, temporarily, he is not required, for a vacation
peried, to render services for an employing unit, provided that this
subsection shall not apply if it is shown to the satisfaction of the

- Board that such an individusl did not apply for such vacation-period,
and that such individual did not receive, with respect to such.week,

) _any wages in the form of vacation pay.

(8). Acts Committed Prior to Erntry into Military Servzce -—The prov¢51ons
relatlng to disqualifying acts committed by persons prior to entry into
military service shall not apply to any such persons after termlnatlon
of their mllltary service. :

-
Where to Apply for Beneflts.——Reglster at the local United States Emplquent

Service Office immediately upon becoming unemployed. ..

CONNECTICUT

Source: Connecticut, Unemployment Compensation Law (or;glnal act effectlve
November 30, 1936; latest dmendment effective January 1, 1946).

Fishermen and Allied Workers Covered.--These workers are covered. under the
Connecticut Unemployment Compensatlon Law, In this connection, the Acting
Executive Director of the Unenployment Securmty Division of the State of

- Connecticut Department of Labor and Factorj InSpectlon stutes as follows:

"The trpes of empliyment which are sp801f1cally excluded from coverage under

the Connecticut law do not include flshermen and as a consenuence workers in

that type of Pmplovment are entitled to and eligible for .unemployment, compen-
sation benefits in the sarme fashion as employees in any .other-cQvered indus-

trv "

The-Copnecticut Unemploymerit Compensatlon Lan Was; amended in 19h3 to cover
service pérformed as an offlcer or menber of the crew of a vessel on the
nav1gable waters of thé United States. -

"mployment Not Covered.—Services ofs (a) famiiy serviceé; (b) casual labor
not in the course of the employer's trade or business. f
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Employers Covered.-—Those havingffbur'or“mdré employees in any thirteen waeks

Ain each calendar year after 1941.

Eligibility of Employees

(1) Minimum amount of earnings necessafy - 810, ‘
(2) Minimum amount of earnings necessary, effective January 1, 1346 ~ $2L0.
(3) Waiting period - one weel of partial unemplovment before receiving unem—
ployment henefits. , -
Payments ' " ' )

1) (a) Maximum and minimum weekly benefit payments to applicants vith no

(2)

Contributions

dependents - #22 is the maximum amount and $6 is the minimum amount that
may be received weekly as unemployment benefits. Effective January 1,
1946, the minimum amount that may be received weeklv is #8, {(b) Apcli-
cants having dependents are entitled to receive additional allowances,
the amount of these allowances being determined by the number of quali-
fied dependents, for each such week as the applicants are otherwise
entitled to receive benefit payments. Ais a conseguence, the total maxi-
mum weekly benefit that any applicant may receive is $28 and the minimum
is $@ when the applicant has one dependents. Effective January 1, 1946,
the minimum is $10 for an applicant having one dependent. If both a
husband and wife re¢eive benefits with respect to a week of unenployment ,
neither shall be entitled to a dependency allowance with respect to the
other and anly one of them shall be entitled to a dependency allowance
with respeet to their child or children. L

Maximum number of weeks payable.--The maximum number of weekly benefits
that any. applicant may receive is eighteen., Effective January 1, 1946,
the maximum number of weekly benefits that any applicant may receive is
twenty. ‘ '

(1)

(2),

Employers contribute from 1.5% to 2.7% of wages paid (not in excess of
$3000) to each employee. Rates of contributions will be adjusted by

the Department according to the records of employment experience.
Employees contribute no part of their wages toward unemployment benefits.

Disqualifications for Benefits.—Applicant shall be ineligiple for benefits

- .in the following casesy . : :

(1)

dailure to Anply fer er to hccept Suitable Work.—If the Administrator
shall find that applicant has failed without sufficient cause éither
to apply for available, suitable work when so directed by the public
employment bureau or the Administrator, or to accept suitable work
when offered him by the public. employment bureau or by an employer,
including an employer not subject to this chapter, or to engage in
self-employment when so #lirected by the Administrator, such ireligi-
bility to continue for the week in Wwhich such failure occurred and
for the next.four foliowinz weeks, none of which shall count as part
bf the waiting period.. Work or self-employment shall not be deemed
suitable untess the Administrator finds that it may reasonably be
expected to give the applicant wiges greater than the individual'’s
benefit rate for total unemployment,

In further determining suitability of any work or self-employment, the
Administrator may consider the following: {a) degree of risk involved
to his health, safety, and morals; (b) physical fitness and prior
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training and experience; (c) length of une@ploymeﬁt}”(d) prospects for
securing local work in his ctustomary occupation {e) distance of the
available work from his residence. - "

No work shall be deemed suitable nor shall benefits be denied under
this chapter to any. otherwise eligible individual for refusing to
accept new work under any of the followiriy conditions: (a) if the
position-offered is vacant due directly to-a strike, lockout, or cthar
labor dispute; {b) if the wages, hours, or other conditions of the work
offered are substantially. less favorable' to the individual than those
prevailing for similar work in the locality; (c) if as a gondition of
being employed the individual would be required to join a company union
or to resign from or refrain from joining any bona fide labor organi-
zation. '

(2} voluntary Leaving--Misconduct.-—During the week in which, in the opinion
of the idministrator, applicant has: (a) left work without sufficient
cause-which either is connected with his employment or is bevond his
control solely by reason of governmental regulation or statute;

(b) been discharged for wilfull iisconduct in the ccurse of his em—
ployment, and for the next four foliowing weeks, none of which shall

. count toward the waiting period.

(3) Labor Dispute.--During any week in which it shall be found by the Admin-
istrator that his total or partisl unemplovment is due to the existance
of a labor dispute at the factory, establishment, or other premises at
which he is or has been employed; this disqualification shall not apply
if it shall be shown to the satisfaction of the Administrator that:

(a) he is not participating in, or financing, or directly interested

in the labor dispute which caused the unemployment; (b) he does not
belong to & trade, class or organization of workers, menbers of which,
immediately before the commencement of the lubor dispute, were employed
&t the premises at which the labor dispute occurred, and are partici-
pating in, or financing, or directly interested in the dispute, .

Any individual whose unemployment is due to a lockout shall not be

- disqualified unless the lockout results from demands of the employees
as distinguished from an effort on the part of the employer to deprive
employees of some advantage they already possess.

(4) Receipt of Other Compensation.—During any week with respect to which
the individual has received or is about to receive compensation in the
form of: (a) wages instead of notice or dismissal naynents cor any
payment by way of compsnsation for loss of wages, or anv other State
or Federal unemployment bLenefits: (b) compensztion for tenporary
disability under any workmen's compensation law,

(5) Pregnancy.--If it shall be found by the Administrator that total or
partial unemployment is due to pregnancy; provided, in anv event, no
woman shall be eligible to receive benefits within two months before
childbirth and within two months after the date of childbirth, in

- either of which cases the idministrator may require the production
of doctor's certificates to establish such dates.

. {6) Leaving Work to Study.--If it shall be found by the hAdministrator

that he has left employment to attend a school, college, or univer- .

sity as a regularly enrolled student, such ineligibility to continue

during such attendance, '
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(7) Compensation for Military Service.--During ary week ‘with respect to
which an individual is receiving any unemployment allowance’ or com-
pensation granted by the United States under an hct of Congregss to
ex—servicemen in recognition of former military service.

~ An Opinion of the Assistant hAttorney General, dated April 3, 1944,
holds thit ex-servicemen are not ineligible for benefits for the
period durine which they are eligible to receive mustering-out pay.

Where to Apply for Behefits;éfﬁegister at the local‘Uﬂited States Employment
Office immediately upon’becoming unemployed. K
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