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Source : 
----;:;:-iabama Unemplo~1ment Conpensation Law (original act effective Sept ember 14 , 

lj35 ; l atest amenc111cnt e ff8c t i_ve July 9 , 1945) ; 

Fishdrmen and hllied \~rkers Cove red 
--fl;~se~ori<:~-r s are-cover ed'-ui1de r the k l Cibarna Unempl oyment vompensat i on 1<3.'.'; . 

()easonal workers aI' '': a lso inc luded i n the:ov"7 ra ge . This infornation is bas 3 
on a s t a tement of Dece:nber 18 , 19L,4 , signed b;v t he Dire tor of Industrial 
R9lations . quoted in part as follows : 

"Unless services of fish(; r rnen are pe l'formed primarily as rneJ~lbe rs of the 
crews of vessels , such services c ome within the defini ion of eJ11ployment 
unde r the State Un(;nploynent Compensat i on li:i"~ a.nd a r t; c ove r ed servic e s . II 

£.'lDloynent No t Covered 
Se rvices of : ( a ) casual l~bor not in the usual course of t he emDloye r ' s 
t r ade or business ; ( b) s9rvices performed as a bar pilot, officer, or a 
mer.1be r of the crew of a vessel on the naviga ble wate r s of -She Unit ed Stat e s; 
(c) far'lily services; (d) servic e s f or f i she r !1.1en ' s cooperative organizo.tions 
if perforrned hy sttdents , or i f wages in any c a l e r:dar quarter do not 
exceed $45 . 

E:-!p~~y ~~~ove ~sd 
Tho::;e he.:.ving ei ;.:;ht o r Fl01'e (-;l ~:-;loyees j n an~l b lent? weeks in the curr ent or 
,.: recedin~ cctle D:.:ia r yea.r . 

Elicibility of Em~loyees 
( 1) ':: :in:C!llLil ar:tou~t -of earnin2::s nec ,~ssary - ~120 , which ,rn' lst J-!.:we bee n 

earned prior to the t;1ree wec~~ s pre cedins applicbnt I s n. r!5t week of 
un3J:lployment . 

( ? ) , - ~'iaiting !,eriod - an applicent ~;-"lst· wait one week of f Llll uriem?l oyment 
or two weeks of part. i.c:.l unu:-1pl oyment be fore r ece i vin be!1efi ts . 

Payments .. 
(l)- I.laxinum and mi nimw, weeldy benefit [)aYl'l'.:mts - $20 is the nax i rmJ 

amount that applicant may rec ei ve weekly , and $4 i s t he mini r1.urn . 
atllOunt that "ay be re"ei ved vleei-:ly as une!'!lploynent benefits , les s 
-,I c..",es , if Ciny, in excess of $2 : 
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( 2 ) Maximum number of weeks payable - U e maxinum number 0 ~ "eekly benefi s 
that any applicant may receive is e:. ther ( a ) t~'I'e nty ti ::les his eek y 
Qenefit amount, or (b) one-third of the wa es earned b, him f r ins r pd 
work during the first four of the last five compl eted calendar yea r 
quarters, whiche ver is the le sser. 

'. 
Contributions 

(1) , Employers contribute from 0.5% to 2.7% of wa ~es pai d (not in e 'ces s of 
$ 3000) to each employee. The r ate of contribution is determine b

v 

,the State Unemployment Compens ation Agenc y in a ccor dance 'ith e 'lploy­
' ment r e cords . 

(2) Employee s contribute fro!! 0 .1% to 1. 0% of waf';8's e , rned up +, G ~1 3000 
annually. 

,Disqualifications for Benefit s . --Applicant is disqualifie ,~ in he fol lowing 
cases : 
(l.) L8aving Work Voluntarily .--If app licant has left his work voluntarily 

without good caus e connec ted 'wi th the 'Work, he shall not be entitled 
to receive benefits' on ac count of wages paid to him befo r'e he o"cur­
r ence of the disqualificat i on. 

( 2 ) Labor Di spute . --For any week in whic h his t otal or pa:ctial unemplo:v­
ment is directly due to a l abor dispute still in E'.ctive pro ress in 
t he establishment in which applicant is or was last employed . This 
de finition shall not r e l a t e to a dispute beb~een an in ividual worker 
and hi s employer. 

(3) Discharge for Di s honest or Crimina l Act . --If applicant has been dis­
char ged or r emoved from his work f or a dishonest or criminal ac t com­
mitted i n con(;ection "lith his 'Nor k or materially affectins his ,'orI-: , 
or for an act whi bh endange r s the safety of othe r s , or for actual or 
threat ened delibe r a t e misconduct, hE; shall not be entit led to r Gc c ive 
benefits on account of wages paid to him before th8 occurr~nc e of the 
disqualification. 

(4) Discharge for Othe r than Dishone st or Crj.lnnal Act Chsconduct) .--If 
applicant has be en d ischarge d fo r :nisconduct contl (~ ct ed '~ith his vI ork, 
for r easons othe r t han thos~ sp8cifi e d in ( 3) above , he will be is­
qualified fo r the week i n which he hliS been dischar ed for misconduct 
connected with his work and for no t l ess than thG three c r J.1ore than 
the six ~'ieeks ilhich follow. Tho nwnbe r of weeks .., ill be det e rmined bv 

the Di r ector in e ach case . 
(5) Suspension f or Misconduct .-For the week or weeks, no t to exc ~, \Jd four, 

in which he has been sus pended as a disci.linary measure conn~ ct c 

with his wo r k , or for misconduct connecte d with his wor!-:. . 
( 6) Fa ilure t o Apply for or to Acc ept Suitable Vor k . --If appli c an fails 

without good c aus , e ithe r t o apply fOr 'or to acc e pt a'.'b.ilabl <" , sl.lit­
able work or to r eturn to his customar'y s elf- emplo rment when :iirec e 
by the Commission or when so notified by a.n f;mploymE?nt offic ... " he sh~ll 
be' disqualifie d and such di squalification shall continue tln i l h~ 
applicant has accepted e> mplo:'lmE'nt 2.nd :11;"S tJar nE'd Wa. , S in ha, (:". 10' -
mf,nt arnount i ng to twenty till.as the J,l 'plicar!t's ', e~kl. bf..nefi t arn01 n . 

In dete r mining whethe r or not any wo r:..: is suitable fo r an ir. i v' dual 
the followin factors shall be conside r ed : (a) e~r~5 of ri s~ in~_v 
to hi s health , safe ty, and I:lo r als ' (b) phys:.ca l fi n~ss ? rior 
(c) expe ri nc e and ,ri or earnin ., . ( ) l e ::> th of une!'1p 0',1, \:, () r ns-
pects for s ecuring loca l work in n's sto~'ry C CUD io ; ( ) is­
tance of avai l abl work fro. his resid\~ nc.J . 
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No wor k shall be conside r ed suitable if 1; . posi tion off p.red is vac ant 
due to : ( a) a strike , lockout , or oth6r lahor rlispute ' (b) if the 
wages , hour s , or other workin condi ions a re s bs t ant' a ll, ' less 
favorable to the individu('\l than those prevailin~ fo r s imila r ".ork 
in the locality · (c) i f the appli~ant ~ould b r ,uir d to joi n a 
cOllpany union or t o re sion from or r efr ain from ';oini an. bono fide 
l abo r organization . 

Rec eipt of Othe r Compensat ion . --( h. ) For an, week applican r ece es an. 
other co:Tt!lensution sucb a s: ( a) disr,u ssal wa , es : (b) sep~ r a tion allo 
ance; (e) unemployment bene f i s fr om an 0 her ", a t or th Fwi'3 r al 
Gover nment; ( d ) pa, nent fot loss of wo~e ro h an emplo;e n n ion 
plan; ( e) wor knen ' s cOMpensation or old a ,8 awl survivo r ' s ir.suranc8 
benefits, he 's ri isquali i ect . I he rloes r t: 've paymen or loss 0 

wages throu ~h an e f'l~ l oyee pension plan , \/or kr'len ' S CO:lpe sa 0 or 010 
age and sur vivor ' s irlsuranc benefit.s fran ' ny !.> a e or hE: F0 e r 'l 
GoverrlJ11.ent an th p. y arc less th {l he une'.lplo"Ment benefits would bE: 
he is entitle to the di f 'er .nc e . (8) I f ap l ' cant is a pe r son ter~na~ 
t ed from mil itary servilje, he i s ineli ibl n period after such' 
t e r mination or which he r e ce iverl r ca : us '110 lanc s ron th~ 
United Str. t e s GovE: r nI:lent der the "Sl. rvi t:C"men s Rca j st.1.ent r.llowan"c 
A.c t of 19L,4 . 11 

Retur n to School . --I f tho app ic nt has I dft his most r ec cn . a r k 
order to a t tend school , or if he is a s tu ~n ularl r a t ~ndi.l 

.c..mployment in ?ublic Welfa rt;: Pro r am.-- For an. el< t a h'" is 
or employed by any Fede ral or Stute Uni or ency in c h r ,e of 
wo r ks assistanc e throu h public mploYI en , o r public r eli ef . 
Self-£mployment . --For any \ 'Cel< hat be is self- eiilployt. . 
Pregnanc y . --For pregnanc~' if un<:l.vui ubl r f o r 'lor and efini t o y for 
t hrte months period prior to chil birth an for t hree! .on hs c.l.ft e; r 
childbirth . 
No d i squalification for be nefits sl all be a . plied to any applica. 
b~caus~ he vo luntarily l eft his wo r k to i::nt e r military sd rvic . 

Whe r~_..!:.o_I.:.P...El~_fo!:.._B<::n E; fi ,~ . --Registe r a t the ocal United Sta .,:;s .1.:inplo 'ment 
Offic e ~ediatc ly upon becor.~n ~ unemployod . 

Sou rc e : Mississippi Unemployme:nt Compensation Law (original act e ffective 
Apr i l 1, 1936 ; late s t anendment eff ec t i vu !'.farch 31 1944) . 

, .' 

Fishe rmen and 'Allied Wo r kc'r s vovered . --Tht: s~ wo r kers are not cov€r.d under the 
- Hississippi Unempl oy.'llsnt Comp(;ns 3.tion La '.J , ;~ccordin to a st C'.t er..ent of 

Januar y 31 , 1945, s.i~n(;d b: the Ge ne ral Counse l, t ississippi Une'"'1ployment 
Compcns cttion Commission , whic h is ' quot ed: i 'n !}art ,; , ~S fo:)..lows : 

'!It i s our vi ew that fishe r me n and a l lied var kers ho De rform dutie s i n 
connection wi th t he op,,;ration and mai nt vnancc 'of vessels on th e navi gabl e 
wat (; I' S of t h '':' United State s are not wi t hin thE:' covert.lge o.f tho l aw , l,':tte the r 
their employme nt be considered full- t i me or s easonal . " 

~lthough fi sheF~ n and allied wor ker s are no t co ve r ed " th~ fo llowi ng ge ne r a 
infor mation i s nre s ent ed . ., . . 
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Emo~oYf.1ent Not Covered .--Se.cvices of : (a) C'"sual labor not in , the usual course 
of the ernp1oyill , unit's trade or business; (b) an officer or member of ' the 
cre\ of ' v 1sse l on the n' vi '~ablQ '/>iat2 r s of the United. States ; (c) famil:: 
seTvic~s ' (d) fishe r.r.1en f s cooper ti vu or _ b.nization~ , if peri'orrned by students; 
if 'Jao~s in any calenda r qu' rter do not exceed jh5 . 

or more employees in any twenty weeks in 
'ear . 

Eli ibili ty of )~mplo: ees 
() .,linimum aroun of earnin s necessar~' - ~90 or t hirty tines minimuJi1 

Neek y benpfit amount . 
(2) ': itin • eriod - vo weeks of f'111 'ne'!:1 10. nen" before re~eiving beC'le-

i s bu hese cio not 1 ave 0 be consecutive wee t(s . 

an I ' nir-:ul"!l week y benefit payments - ~~15 is th maximu.ll1 amount 
p;::>lic' n may re~ei ve weeld. , and ,' 3 is tho r..inimu"'l weeldy 

a"'ao ha a . PI! icant a, rec ive as uner:lployrn.ent benefits , less 
wa~es , if &ny in excess of $2 . 

(2) . number of \eeKS pa able - l~ veeks . 

con ri bu e r.l' xim 2 . 7'/, ~) f ':Ia .,"j s pai (not in exce ss 
o e' c I. 10: ee . 

contrib te no p' rt of .a ,es owarrl unermlo ' ':lent ben fits. 

icants are dis_. edifi ed in the fol::"owing 
c ses : 
(1) Leavino 'or' Vo t&ri1y . --Fo the \JeCl( or fraction the:!"c;of , 'which 

irf' ,e iate y follo' s he.lr y on which he left wo rk IOluntarily without 
caus~, it so fOUl d b~ the COl . rlissiO! , a!d for CiS mailY addi t .ional 

',ee ~s and fractio 5 thereof ,.;hie:! intlle .lic! t,ely follow such week , not 
exccedint> \'elve wee (s : CO. S the oinnission pres!:ribes in "'leich case, in 
a .'lition to wai int.> pe io ' . 

(2) Disc ar ,e for .. it; ~ on(~uct . --For " he ',:e ~l-r , or f r act ion thereof , which 
inunediil. ely fo_lows ted' y on '" icr he was riischar ;,ed for misconduct 
co r.ec d Nith his \ ork , i so foun 'i by the vornmiss ion , and for as 
many addit ' onal weeks , d.nd' fr ' ctions ther of', whish i !Il.!nediately follow 
such 'eek, not exceedin, .. twelve weeks , as the Co1i1ITlission pre scribes in 
each case, in ad~ition to waiting period . 

(3) F~lse Statement . --For the week', . or ' f r actiot1 her8of, with r esp8ct to 
\' hich h _ vd.lfully maK:t;:)s i:i false st&tement or a false repre s e~1tation of 
fae s , or wilfully fails to disclose , a material. f.sct , for the purpose 
of ab ainin or j.ncreasin ) b']ncfits under this lavl, ·if so founci by t he 
Cor.u1ission, anri for a.s r.lany additional weeks, and fr a ctions thereof, 
which immediate ly follow ~uch weeks , not exc") (" din< s ixteen we eks, as 
the Commissior presc r ibes in each case . 

(4) Failure to Apply for or to Accept fl.vailable Sui t able Vfork . --I f the 
Commission finds that he has fail :~ct , wit!~out Good cause , :~ ithe r to 
apoly for available , sui tahle viOrk vihen so di re ct ~.: d O~, the employ!'aent 
office ,o r thlc.! Commission or to a ccept suitable work whr..: i1 of'fe:,ed hin , 
or to l'bturn to his custor.lar~' sclf- er.1ploymE::nt ~ if any , whe n so cii r ected 
by the Commission . Such disqualifi.cation shall continue for the week 



in which such failure occurred and for 
which iJlunediately follow such week as 
according to the circwnstance s in '.:!ach ;> 

wai tihg per.iod . 

no 'lor~ than thr:": twel P v J': 

et rr'line(~ :,y the Corni.ssio'1 
c 3~ , in H~ i iOI to ~ e 

In determ1nin?, whe h:r or not any ,0rK it) sui Ci or an in ivi UtH. 

the Conunission shall consider u.rnon. 0 her f' clors , h~ fo lovlin ' : 
(a) de""ree of risk involved to his 1 e' 1 b , saf to. an r ' 'lO rc:J!5; (b) h':' 
physical fitness and prior t rainin . (c) is experien(;€: an' prior 
earnings; ( ) his lengt h of u employ,ne!1t anJ pros,) t.j for se urirl) 
local work in his customary occuP' tion ; (e) th'~ dist:>.lce of e avai 
able work frm his residence . 

Notwithstandin any other rovisions of his Ac no ' orr: sLal be 
deemed suitable ~ nd benefits shall no be ~enie nrle r is h~ 0 
any otherwise Ii ible in ividual for refus:" T to . ,ce' t nev. wor~ 
under any of the fOllowin ,0 itions : (a) i h' posit'on offere 
is vacant du) directly to a S 1'ike , 10Ct:OIL or other 1 ~ bor d :spute; 
(b) if the waJes hours , or 0 bAr condi io':s of the ork offal'e 
are substan iall 1 5S favor' bl, 0 the ind ' ieiual hat") H .ose rpvail 
ing for sir:ri.lar ~Io rk in the locality ' (c) if , as 0. cow!j ':'on of b,,-':'n 
employed , the indiviriual woul b r equi r to join a cor-pan- ion c r 
to r esl n fro~ or rLfrain frOl1 joinin~ 'nl bona ':'ri~ labor or~aniza i 

(5) La~or Di spute . --For any 1OlP.. w':'th t.'sppc to l; I,i ch the Co; . ., ' sion 
finds that his total unemployment is riue 0 a s oppa',e of Vlo rK VI .i ,h 
exists because of ' labor di5pU r at a fae .. or~ .. 35 ablishJTlI"nt , or 
other premises at nhi h he i", or was las .'r;t 10,'-:..d: his is' ualifi ­
cation shall not apply if it is 5 own t o hE sa ~5fac io of t e 
Commission tha.t : (a) he is une~loyed due 0 a 5 o. pa~: of ,;01'k 

occasioned by a l unjustified ~ockout; provi ed , however s c h loc~o t 
was nut occasione or broubh abou by s cr in'ii v:.. 'ua~ a tin a one 
or ':;ith otl1(~r wor ers ; (b) h\~ is not p~ l' :. ' a ir.., in , or irectlv 
interested in the labor is ut~ whict cn~s~ hu s o-Dagc of ~ork; 
(c) he does not be one to a grade or class of oriwn. of \'hich , imme­
dio.t(:;: ly before the conmer C t;!'1' nt of S oppe.'.,o , th ..: rtS 'Jre r:1embe rs em­
ployed at the pr(.;mis8s a t wr;ich thu stoppa~e 0 curs an' of who, are: 

. participating in or directly interb's lod j.n th ~ dispute . If ian. 
case s e po.rate branches o f ~~o k hich arc co, monly con sted as sep'ra 

'business in separate premises , a re con, u~ted in separate epartments 
of the same Pfemises , each such department , f or th:i. c: ')Ur r.'ose , shall 
be considered a separate faoto r y , establis~qer.t , or other premises . 

(6) Receip:t of Other Compensation . - - (a) For any week with r espect t o 
which he has received or i s seeking unemploYJ71ent com ensatio!1 unde r 
an Uriei:lployment compensation l aw of anot her State o r of the United 
States . Provided , thdt if the appropriate agency of such other state 
or of the' United Stat~s finally determines that he is not entitled 
to such unemployment compensation bene fits, this disqualifica tion ' 
shall not apply . (b) Nothing in this law shall be construed . to in­
clude ' within it~ terms any law of the United States providin~> uner.1pl oy 
ment GOI!lpensation 61' allov:lanc.e s for honcrabl~' di schar ""ed mer b8rs of 
armed ·f orcos . 

Whe r e to App~y f or B~nefits . --Register at the local United Sta tes t::mployJ!!.ent 
Service Office i m.medi at el y upon be.coJ''1ing· unempl oyed . ' 
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OUISIANA 

Source : Loui s iana Unemp16:yr e r COf'lpenS'- ion Le:." 
Novembe r 3, 1 36 ; l atest amendnen s 

Fis hermen and hllied Hor .e rs over d . - Th se wor ke r s a r e co 
a s full-time and seasonal empl oyee s ac co!' in ., 0 D. l et e r 0 

1945, signed by the Administra to r of t he Divi sion of 
which is quoted , in part, as f o l ows : 

" .... Many f ishe r men, i nc luding shr imp and oy s ter fisher,~n , 'r 
classified by us a s s Ub.iect empl oyer s , thei r e:.tplo l:1en ho ' 
time as well a s sea s ona l . . . . I n the c atchin. a n li nr~ seU ' n - 0 

fish , the employment i s , a s a ene r a l r u l e , f ull- t ir:le , . n 
so engaged are covered unde r our l a w. ML1 r i time employmen 
Se ction 18 (g) ( 6) (C) o f 0 r Ac t and . . . . it R pli es t o in ras a e 
maritime matters , but doe s not apply t o int e r stClte mar i i lC e r s , In 
othe r words , unl e s s a ve s sel cus t omar il plie s be wee , por s of t ' s v ~ 

and othe r States , t he off i ce r s an( r;\Cr:lbe rs of h'3 , c r A \lOul be consi pred 
in cove r ed employme nt. 1I 

Empl~mel!.U.ot Cove r ed . --:Se rvice s of : ( a ) an of i ce r o r me;-lbe r of r he 1'-' 

of a ve sse l on the navigahle wa t e r s of thp. Uni cd S a es if hp ve~scl 
customarily plies be t ween ports of Loui s i ana an 0 her S at9s ' (b) fa '1, 
s e rvice s; (c) casua l l a bor not in the cour s e 0 h( employ rl s r 'U c 
busines s . 

Employe rs Cove r e d . - - Those havin four or' f"lo r F.: e;'1 ~- lo~:e.:;..; in an' "Jen" , t'k 
in the curr 8nt or prec edin~ cale nda r yea r. 

Eliribili t y of Employ e s 
1) Min imum aIII0unt of e::lployee I s carr ; IH, S - ~'O , or r.,; r1 ' 

weekl y be ne f it III ount a ft e r J an a r ./ 1 l':145 , ,160 if:1.s 
miniI'1um . Je ekly bene f i t amount prior t o ,J'~nl1ar' 1 , 1'145 . 

( 2) V'aitin . period - one weel< 0 1 full une'':i 10: , ,~n t be ro!" f ceivin; '. "'-
fit s . 

Payments 
(1) Haxinum and nunll'!lum '~ e t:K ly benefi t p '::lEn s - $18 L, 

amount t hat any ;;plicant may r e ceive - el,;;<l and , is 
amount t ha t IAa bEl r ucei v~d we kl. as unt!mplo~J 1 j( t !) 

wa . .:>e s , i f an T in exc e s of ~;2 . 
() Maxi mur.l numb., r 0 1 ':eeks p ab ~ - t h, 

fi t s tho. any ap licant na. l·~l.!t;i ve is scm - . 
of tha pr- l i ' nt I s \'a , es roc ,~~vc ur in", 
f i vd complt ·d c'lend' vear ~uar :rs pr ior 
l ess t.. r aJ to nt tha r .... 
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Di~yutiJ..ific~~~ons.~ for B~~~fits . --}\ r)r ~.c(1!ILs 
cases : 
(1) Leavin ' Wo rk Voluntarily .:i tot 00 

... 1'" ~ 
. , . 

( ~3 j l lh ..... 

, left his wer. voluntaril' without ~ooct ~LU~t , lf bO 

~ in 

ministrato'r , . nd for no hall h' j six V ' ;,;\'3 Vlh± el~' 
r6110w such weB~ 'ccor ding 0 he 
circw1st a'lc f:. s in i:lStl 

( 2) uischar l,e fo Mi scor.duct. ··- ?or 
suspended 0 dis J 1~'-. J for "l.:i.scot 
found by the hdf'li:'!1.", ;'utor Qnc' fo r 
ir.unediat(;}.y f ,)1].T G .n ' 8 13 ', d. 
e&ch case e.c Cl' ::in ' ~o I t.; 

t o the wai til ~~ ;),,]'io'; . 
3) Failure to !)plv fo r 0 .... to \\j e ,)" ;,vullo. :!. - S.li ;L :!.~ ', :o r . --If th~ 

A.dministrti o r fin ~ s tr1Ci I.e has f, ilei , '"i r.o iLl 
to a 1"), l? ... or iWfl.il'lo].e Sl i 
ment O1'fi e or J 11'. h t'1in~ 5 " !,,o. or 0 r 0 a~ce 
offered him, or 0 re ·,rr. 0 h:., ~us~.ona.r: self-p::pl o '''18:1 

when so direct~ hy the J.dmln~5tru 0 1' . ~ '~h -: eli l' bili 
continue for tl e wee;'s i wh i .r, <-ue fa':'lure 0 C 1're1 [;.'1 

han the s':'x " . I3'~S \\h'ic~. i -,fle-:iate .. fo:!.lo' s ucr eeY as 
by the kdninis r ator ue~o r~in 0 h eirc ~~ to.nces in s ch case , i 
addition t c the v;aiting perio ' . 

In deter@inin6 whethe r o r ~o W 1V lark is sui 'h e 
and i n de erm2.nin..> t} IS existen eo:: ,."ood e use for 

for a. ir 
vol n o. :-i 

his wor~ ': , the }\dministl'ator s .all c (' sine , he fol 0", • . ( ) 
of ri sk involv i to .i s hea- '. , 5 f' -t: ar~rj r.1orals · 
and >rior 1.-ra1 :,~; ( c) xpe ri ence :.r:r1 :'l'j o. 
wle::lployment Clnd prospect· fOr sec ll r i .! work cus omar: oc ... u .::1 -
tion: (8) t he di - tam: ~ 0_ tht:? ':.. V ilab2..e "'orh f 'on r.is r<::s~lJ.e Cc: un 
prospects !'or obtai in , l oc ' - ,ork . 

Notwithstanc .. in::., any othE::r :-, .ovision 0': t. is f-ct , no ~lOrk sha ... be 
deemed s:lit<..blc an ben ,_fit o s l10.11 no h~ t:?nie un ~ r I ' s t to 
a ny otlwrv isa t:::iL~i ble in i vid ul for r " fusin to i. c el)t n!;; . or}' 
unde r any of the follo:;in~ O! di i01' 5 : (a) if ' , t;; f.osi tion 0 ... f l..:red 
is vacant du directly to stri ,e , loc~o , or ot e r lab r isp t e o 
(b) if the wa~e s , lours , or 0 her ions of the work offered are 
substw1tially less favorable 0 t c indivi ual t c,an thos~ pr~v' olio ~ 
for similar work i n the locali Y ' (c) if as a conditio of s in.., c1 '!­

played t he individual '110' I d btJ r equired to joi n & cO!npan~l niOI or to 
r e sign from or r e frain ;r~n io i nin, ' ny bona fi e labor or niza ion . 

(4) La bor Disputt:? .--For an2.' WE:dc ., ith r espe t to which the Adminis rator 
finds that his unem!Jlo~n jlEmt is CWo: to a L bor disput f~ whi ch is in 
ac tiVe pr ogre ss a t thE:; f a 0tory estd. ':11is[unc nt or ot h .. r ;>r e rni ses a t 
which he is or was last _mDlov~d . 

, " < 

Such d isqual ific ation shall not eXCeed tho:: three wf: 3ks i Gllneiiate ly 
, followin~ th9' b~gin ning of such dis Dute in addition to he w~itin 
period ; and pr ovided furthe r t hat this disqunlifica tion shall not 
apply i f it i s shown to the satisfaction ' of the Ad,"'1.';.nistrator tha t 
applicant: ' ( a ) i~ not participatin~ in or diractly intc r estart ,in he 
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labor dispufe which c a used his unemployment; (b ) he does not be lone 
to' a grad'e o'r :clas s of wo rke'rs of which lli1Ill(d'i ately be fore th e; COlil­

menc.ement ' of th~ dispute there we r e members empl oyed 'at' the premis~s 
at which the dispute occ'urs, any of vlhom a r e piir ticipat '.ng in or 
directly inte'r es t ed in the dis'pute . If ' in cui.? Case s c~ pari.lt ::' branche s 
of work which 8.re cOJ:mlonly conducted as s epar a t e ~busim~sse s in separ t e 
pr emis 'Js, are conducted in s eparat r3 departm'2nts of the s,~,rne pr er.tis e s, 
cach such dep'a rtnlontshall , for the purpose of thi s subs ection, be 
deemed to be a 3epar a.te f actory , es t ablishnent , or othe r pr 8m, s e ;; . ' . 

(5) Rec eipt of Othe r CS)Plpensation from Public' Funds .--For any we ek with 
r espect to which or a part of which he has recei vf~ d or is sC8lci ng 
unemployment benefits under an unemployment ~ ompensation l~n\; of anoth·''r 
Sta t e or of the Unitej Sta.t e s, pr ovi d8d t ha t if tl:e anpr opriatc .1.sency 
of such oth : r St ate or of the Unitr:!d State s finall~' df3t t~ 1'mine s that 
he is not entitled to such unemploym.ent bene fit s , this disqua l ification 
shall not apply. Provid.;;d , howeve r, that should the , Congr e s s of t h s 
Unite d States pctS S any l aw providin ,; for unemployment compfmsation 
benef i ts, which bE: nr:::fit s a r e intended a s f" ' s l :p;:;l E:;f!l~:mt to th '7; benefits 
provided by thi s Law, this disqualification shall not ['ppl y . 

Whe r e tO~Ely ~ for Ben~f.~ts . --Rt~gist 6 r ~'it tlv~ 10c ,'3. l United Stat ':' s EmploY"'1.c nt 
Se rvic e Office irruned i a t ely upon b~comil1g unemployed . 

rrEXAS 

Source : Texas Unemployment Compensation Law (ori;~inalact effec t i-ve 
October 27,1936 ; l a t est amencl!:lent effec tive Sept er'1ber 1 , 191..5) . 

Fishermen andJ\llied 'Horke:'s _Covered . --The se workers a re covered empl oyees 
under the prO-visions; of the Texas Unera;Jl oyment Compensation Law at the 
present time . ': By an amendment t o the law , efi'ecti ve September 1, 1945, 
the exemption covering "Service pe rforme d as an oifj,cer or menber of the 
cre'w of a vess e l on the navigc.b:Le waters of the Unite d States" vias re­
moved, and mar itir!le viOr ke r s a r e no·vv cover 8d . 

Employment tJot 'Covered .-- .'Servi c es of: (a)fa:ni l " s e rvices; (b) servic s 
for ' fi she r men ( s coope r atives> if performed by s tude nts an ' if VoJClges r e-
c eived in any c a l endar qua r te r do not exceed ~ph5 . ,, ' 

E!'aplo'y~r s Cove red. --Those havin t~ e i ght or ' mo r e erwloyee's j.n "fly t went" we eks 
o f current or pr eceding calendar year. 

El ifibility of El:lp~oyees 
" 1) " l..finimum amount of ear hinss neces sar y - e ight ti:"'les the benefit amount 

f or one period . ;\ fter September 1 , 19L~5 , l1 :Lne tiJ7les benefit anount . 
(2 ) vIJai ting period - an apl)lic<J.nt Dust wait one -,vos ek of full une mployment 

, be fore receiving benefit s. 

Payments 
(1) r~1axinlum and mnimui.'l weekly benefit paYll.ents - :",:36 is the Max lL':1 

amount that applicC1.nt may r eceive as anyone pa;Y!'1.ent , and ~.lC is he 



( 2) 

(3) 

10 

minimum arnoun that any applic t may rccei V 8 c s ~" (, ' J' '1t'!n • 

Since benefits in this S ut a r8 pal , in t a-wcak pArio~s , n~ ~'ximu 
is actually :t, l l3 veekly and the min ' llUPl , .,5 VI~ C dy . 
Maxif.1um 0 miniJ1U1'l wee .l? benefit pa'men s for )l:i ' ial ne''ll lu;;'1 nt -
benefit arnount pl us 0400 , les !:. Via es for pp.n~fi pe ioft of t l iO ·f~eks . 
Maximum nu.l1ber of weeks pa able - 18 ~'eeks (ni c p~~lr1en :") o r on~-
fifth of uncharged wa e e r e i ,whichev0r S le 1.s~8r , '~~~ ere· i n 

a re establ ished fo r each in ' ividu' 1 b, O!' it ' n, hi '1 Ii h the 110 ,7e3 

rece i ve:! by hi!"l for employment no eXGeedin · r 1 20 (j'lrin r ' J~,f! rs 
f our out of he l ast five COJ'lpl cale ' r-:{~ar (':uart ~ rC' . 

Cont ibutions 
- Tf") -Employers ~ontribt te 0 . 5f 

$3000 ) to e~ch e~~lnyee . 
records . 

(2) E'lployee s con ri bu t(' nC' 

insurance benefiT . 

to "' . 7 of wa.,es 'c;, ' 1 (no J i 
Ita es a l'e a'i,j s 01 e.c or i 1: 

art 0~ their earn~ uS 0 a~ 

.xeess 0 

G ~'~~nlo' "',en . . 

Disqualifica t ions f e r Benefits .--A~ lica. t~ ~re dis la ' ied i. ~h . fol o~in, 
cases : 
(1) ,Leaving Work Vol n ::t ri..l:l . -- If Com:1issio I • in '~f 

[:i s last e ,!plo~'r'len t vo lln tari y .~ . tho >0::' 
his eoploY:10n . ~ ch d isl,ll li "ic tion s}-lCtl~ be:? f or (.. 
ene or mor than ei..,h bene i I p'ions 0 " 1 la: 's i;'.c h i:n."'1'-· 
follm''lin:;> thE:: fllin.:. of a v', id claiu, 'S e e rr' n. by ..- :;0 , -is sior. 
acc or din to .t:e ci rcuns ' n .os in ee' 'Of' ~' • 

(2) LJ i schar~e f or 1, ' SCOI 'uc . --If 1.he Cr"1f'l..i.s~io, in' ,5 n he:: rlos been 
discharged for mis~ondlL t ccn ecte "lith Lis las enploY:1e ... .Il1 r 
d i squ&li fication shal 'e for not l ~ss th~n one o r 
benefit periods 01 14 r ys esc I i..''lnled.iat~J.J 10110.in." the f ' _' :: 0: 
a valid ~laim , as d t ermined b' 1:. e: 01TIIP"::'ssi0 , ' n e' c h Cbse '~ccorJir.~ 
t o the seriOUS!'less of the rUscond .; t. . 

U) Failure to Apply f0 r or to J...ccer'.' f v' ilabl "ork . -- If • e 
Commission finds tha he h~ s _h "..le' ei her 0 
a?ply for available suitab e vo k 
office of the COTlllnisston or 0 acce ,t sui able 
or t o return to his custoinar j' self-e:~rlo'\'''' .. en , 2.f al.' Ih~n so r irec ed 
by the Corn ... !1i s sien . 

S11Ch di squalification shall be for not less t.han or "lo r~ han fo'r 
benefit per iods of 14 days each follo vin he f ilin , of a 'alij cl im 
as dete r mnf:d by t he COT.lfrriss i on accorci' n .J 0 t e eirc ''IS anCtS i 
each case . 

In det ernininp; wheth8r or no. any ''IOrk is s i ahle for an in i id ? l 
the COIJr'lission shal l consider the followin .:.> : (a) de ,1'-=e of risk 
involved t o his health , s a f ety , an morals ; (b , ~hysical fi nes s 
and prior trH.inir'l ., ; ' (c ) e.xperience and pri or earnir ~s : Cd le !1 ~th of 
unempl oyment and p r osp.ects f or securin., local work iT; hi s custo .. a ry 
oc cupation ; (e) distance of the available ~'Iork frorl his resi -2 n . e . 

Not withstandi.!1, an~' other pr o vi ions 'o f t hi s ., , "7:. , :10 "'Io r .. shall be 
deemed suitable an" benefit s shall not b2 rienie<! unLier tl:is 1 c · t o 
any othervdse eli o:>i ':'le ' individua l fer r e ':-us i n, t o ccept ne ',o; wo r k 
under any of t he followin ? cond::' tiOl.S : ' (a) if positio:l offered is 
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vacant due directly t o a strike , lockout, or othe r labor dis :-,ute ; 
(b) if the waees, hours, or other conditions of the work of f e r ed are 
substantially less favorable to the indi '.ri dual than those pr eva iling 
for similar "Work in the locality; (c) if, as a condition of bein:; 
eraplo:'ed, the indi viducd_ would be required t o JOln 2. corr.rany u nion 
or to r C';si gn from or refrain from j oining any bona. fide l abor organi­
zation. 

(4) Labor fispute.--For any benefit period with respec t t ·o which the 
Cor:uns~;ion finds th ,lt his t ot c. l. or J artial uner..pl oynent .-:s due to 
a sto inage of work whi ch exist s be callse of a labor dis ,)ute a t t he 
factcr~l ; es t ablishITient, or other pre!"'lise s a t whi ch ~e is or was l as t 
empl oyed ; provided t hat t his subsection shall not 3.~ply if i.t is shown 
to the satisfaction of ,t h8 COI"'1f.-tis sion that : (a) · he is not par tici­
pating in, or financing , or directly interested in the labor dis ;-mte 
which caused the stoppage of work ; (b ) he rioes not belong t o a grade 
or class of workers of which, iH' . .rnediately before the COI!1'1lenCement of 
the stoppa ge , there v:e r e ;:tember s e.:"lpl oyed at the r renises at which the 
stoppage occurs, an~i of whom are participatin :: i :) , or financing , or 
directly intere sted in the dispute. Ii' i n any case separate branches 
of 'lmrk ·which are COI:1Plonly conduGted as separate businesses in separate 
pr emises are conducte d in separate departments of t he sa.rne premises, 
each such depart ment shall , fillr t h e pur poses of this subsection, be 
deemed to be a separate f ac tory , establish~ent, or other premis es. 

(5) Rece i pt of Other Compensation.--For any benefit period with r e spec t t o 
which he is recei yi ng or has rec~i ved re!Quneration i n the fOrr.l of : 
( a ) wages instead of noticej (b) compensat i o!1 for t empor a r y partial 
disability , temporar y total disability, 0 1' tot a l and pe r nanent d.isa­
bility under the lJJorkr..en' s Comr:ensa tion Lml of an~' Sta.te or under a 
similar law of t he United States; (c) old-a~e benef-:..ts uncleI' Title II 
of the Social Secur'i ty hct as amended , or s imila r payment s under any 
Ac t of Cong re ss, or a St ate Legislature, or employe r pension pl an, 
provided , tha t if such remuneration is 2.ess than the benefits wr.ich 
vmuld ot herwise be due under this Act , he shall be entitled to rece ive 
for such benefit pe riod , if other -:'ii se eligibl e , b.enefit s r e duc ed by t he 
amount of such r E-offiunerat ion. 

Where to Apply f or Benefits.--Hegister G.t the local , \Jnj_ted States E:lployment 
Service Office imPlediately upon becoming une:'1ployed . 
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